
                                                                                                    
 

Code of Conduct  
 

 The Board of Directors of the company INELSEV Group a.s. publishes this CODE OF CONDUCT for the purpose of assignment 
and declaration of common principles and values applicable for all employees of the company and any affiliates (hereinafter as 
INELSEV Group), as well as other affected persons, sub-suppliers and other persons and entities in similar position. The reason 
of publishing this company guideline herein is to provide the employees, as well as other affected persons, with practices, guides 
and instructions how to properly solve particular complex or difficult ethical and moral situations and thus to avoid any activities 
that would be in conflict with principles and objectives which the company pursues and promotes. 
 

1. PROTECTION OF HUMAN AND LABOR RIGHTS 

1.1 Basic Ethical Values of Employees and Other Affected Persons 

Each employee of INELSEV Group should contribute to Group prosperity upon following basic ethical social values, moral 
principles and human dignity, should take care of company good reputation and be loyal to the Group as well as to its management 
which represents it. Creating pleasant working environment and consistent team able to generate quality team work constitute 
high value added and welcome instrument on the way leading to trustful and well-established company. We balance our short 
term and long term interests and with respect to business decisions we consider economic aspects, work safety and protection of 
occupational health, protection of property and the Environment and other social aspects to keep sustainable development. 

1.2 Working Conditions and Human Rights  

We guarantee equal approach to all employees within the sense of the Charter of Fundamental Rights. Each employee has right 
for equal opportunities; we accentuate professional and personal development of employees and loyalty. All and any activities of 
the company must comply with international rules for keeping human rights and freedoms. Professional and competence 
development of employees is supported to reach objectives of INELSEV Group.  

1.3 Working Hours 

INELSEV Group asserts equal and unequal working hours. Weekly working hours may not exceed 40 hours in average. 
Employees working at work sites with announced impact of chemical carcinogens for an interim period must comply with weekly 
working hours of 33.5 hours. 

1.4 Freedom of Association 

The Trade Union Organisation has been established within INELSEV Group. INELSEV Group as an employer acknowledges to 
respect fundamental trade union rights guaranteed in relevant international conventions of the International Labour Organization: 
right to associate in trade unions, right to enlist new members within Group companies, right to provide information to Trade Union 
members within Group companies, right to meet in company facilities, and right to organize elections to Trade Union statutory 
organs within Group companies.  

1.5  Wages and Benefits, Social Benefits 

An employee is entitled to receive a wage, salary or remuneration for performed works based on awarded agreements. Wage or 
salary is provided according to work complexity, responsibility and difficulty, according to work condition complexity, work output, 
and work results. All these conditions are assessed, in principle, pursuant to § 110 of Labour Code. Remuneration of employees 
complies with applicable Act no. 262/2006 Col., Labour Code, other generally applicable regulations and awarded Collective 
Agreement of INELSEV Group. In addition, INELSEV Group provides, above the frame of Labour Code, board allowances, 
additional 5 days of vacation, sport benefits, jubilee rewards, housing loans for employees, pension contributions and life insurance 
benefits.  

1.6 Child Labour and Young Workers 

Child labour is forbidden in INELSEV Group. Young workers may work in compliance with the Labour Code. Employers are obliged 
to create favourable conditions for all-round development of physical and mental abilities. All conditions apply also for youths 
practising professional training at employer´s sites, with agreement of such employer. 

1.7 Modern Slavery 

All activities and services must comply with international rules for keeping human rights and freedoms. Each person has right for 
free choice of profession and corresponding remuneration for performed works. Each employee has right for equal opportunities; 
the company accentuates professional and personal development of employees and loyalty. The company prohibits forced labour, 
works performed against own will, works claimed under threat. Slavery is prohibited.  

1.8 Health and Safety 

Safety and occupational health is an integral part of all activities of INELSEV Group and belongs to priority objectives. The 
company management and all employees are aware of principles that no work may be performed to the prejudice of health and 
all dangerous methods and procedures must be excluded. The common target is to avoid injuries and occupational diseases of 
company employees as well as adverse impacts caused by company activities on customer employees, sub-suppliers and other 
persons. Superior staff creates conditions avoiding accident occurrence, injuries and risk situations and provides functionality of 



risk minimizing systems and employees protection, including the distribution of personal protective equipment to employees. Each 
employee shall accept responsibility for own health and health of his or her colleagues and other persons. 

1.9 Harassment and Non-discrimination 

INELSEV Group shall not tolerate any manifestations of discrimination regardless ethnic origin, handicaps, religion, culture or 
political confessions, skin colour, sexual orientation, age and sex. INELSEV Group adopts zero tolerance approach to sexual 
harassment, verbal, non-verbal or physical attacks of its employees toward other colleagues. Any behaviour showing features of 
disincentive, offence, harassment etc. is prohibited toward colleagues within the Group as well as toward external partners. 
 

1.10  Women’s rights  

The company acknowledges and protects the rights of women to equal treatment and opportunities as men, in all aspects of 
employment, including recruitment, remuneration, professional growth, and development and liability 

2. EXEMPLARY RESPONSIBLE BUSINESS 

2.1 Corruption, Extortion and Bribery 

Affiliate companies within INELSEV Group compete fair and deny any corruption in any form. INELSEV Group expects that also 
third persons acting on behalf of any affiliate company of INELSEV Group shall act in compliance with these rules. This particularly 
applies to statutory bodies, agents, representatives, distributors etc. Corruption and any attempts of bribery of statutory bodies, 
representatives of business partners or any other or via mediation of any other person are strictly prohibited. 

2.2 Privacy and Data Protection 

INELSEV Group has established procedures for following obligations relating to personal data protection in compliance with 
European Union Regulation 2016/679. These procedures describe processes for application of personal data protection system 
within INELSEV Group, define responsibilities and specify scope of controlled records. 

2.3 Disclosure of Information 

INELSEV Group regularly states its economic results on public justice portal and web pages of the company. INELSEV Group 
presents its risk of work safety and environmental aspects for third parties at company web pages. 

2.4 Intellectual Property and Falsification  

Employees are obliged to protect and not disclose publicly any intellectual property of the company INELSEV, i.e. know-how, 
drawings, drafts, or data, to which copyrights apply, in hard or electronic form. INELSEV Group follows regulations against copying 
and falsification of products. 

2.5 Financial Responsibility 

INELSEV Group complies with all legal regulations relating to money laundering and financing of terrorism pursuant to the Act 
no. 253/2008 Col. INELSEV Group prevents cash payments which are not in compliance with legal regulations. INELSEV Group 
keeps full and transparent accounting books and records including all documents relating to its business activities. It is strictly 
forbidden to hide any transactions or keep them incomplete or improper. 

2.6 Sustainability Requirements for Company Suppliers 

Interests and satisfaction of INELSEV Group customers are the highest priority. Our customers have right to expect reliability, 
high quality of products and services as well as professional and competent advice and consultations. We perform all obligations 
toward our customers on the highest level. We do not abuse customer trust or any appropriate lack of knowledge or experience. 
In the interest of our customers we provide audits, adopt remedy and preventive measures and continuously use their experience 
to identify organizational or technical lacks and insufficiencies and to eliminate unprofessional behaviour. When selecting suppliers 
and other partners for cooperation we comply with valid legislative and internal regulations and also market principles whereas all 
processes are always fully transparent. 

2.7 Fair Competition and Anti-trust 

The employees of INELSEV Group, nor persons acting on behalf of INELSEV Group may commit unfair or illegal practices that 
are in conflict with competition rules or can be criminally punishable. It means, but not limited to, agreed procedures with other 
competitors, acts impairing or limiting other competitors in contrary to regulations of fair business. All such practices are forbidden. 

2.8 Conflicts of Interest 

Business decisions may never be impacted by personal interests. Employees must always act in interest of INELSEV Group and 
must assure that interests of any employee, either personal, financial, or political, will not superimpose interests of INELSEV 
Group. Due to the fact that a situation, when an impartial observer would have suspected that any work activity of an employee is 
influenced by a conflict of interest, would be a problem, it is necessary to make all conflict of interests public. 

2.9 Whistleblowing and Protection against Retaliation 

INELSEV Group insists on protection of not only shareholders but also employees. Therefore INELSEV Group pays continuous 
attention to comments, suggestions and complaints of our employees. Each employee, who suspects breach of rules, has right 
to address the company ombudsman. An employee who notifies ombudsman about any suspicion may not be exposed to any 
punishment. 



3. THE PROTECTION OF THE ENVIRONMENT  

3.1  GHG Emissions and noise, Energy Efficiency and Renewable Energy, Decarbonisation  

INELSEV Group attempts to decrease pollution emitted to air, including greenhouse gases. As a part of individual contribution 
projects, the company implements technologies and equipment with low or reduced noise emission levels. INELSEV Group 
produces electric energy from renewable sources and permanently decreases consumption of energies and raw materials upon 
providing processes and activities of the company. The organization adopts measures aimed at reducing CO2 and other 
greenhouse gas emissions by transitioning to low-carbon or carbon-neutral operations.  

3.2  Quality and Consumption of the water  

INELSEV Group attempts to optimize water management and to avoid useless water loss.  

3.3  Air and soil Quality  

INELSEV Group attempts to prevent air pollution to minimize risks for human health and decrease pollution burden for environment 
by matters released to air. The company is committed to protecting soil quality by minimizing negative impacts on the soil and 
eliminating any harmful changes to it.  
 
3.4  Reuse and Recycling 

Hierarchy of waste disposal must be followed within the scope of resource management: prevention of waste creation, preparation 
for recycling, other waste usage (e.g. energetic) and waste disposal. Each employee is obliged to prevent waste creation during 
work performance or within his or her responsibilities, to limit waste volume and dangerous features. Wastes that cannot be 
prevented to occur must be used, or disposed by method that is not endangering human health and the environment. 

3.5   Responsible Chemical Management 

When dealing with dangerous chemical substances INELSEV Group protects health of physical persons and the environment and 
follows warning risk and dangerous symbols, standard instructions announcing specific danger and standard instructions for safe 
manipulation in compliance with chemical laws and EU regulations about chemical substances and chemical mixtures. 
 
3.6  Good animal welfare  
 
The company commits to respecting the natural environment and the living conditions of animals in areas affected bz construction 
projects. It undertakes to minimize negative impacts on both wildlife and farm animals. The community promotes ethical and 
humane treatment of animals.  
 
3.7  Biodiversity, land use and deforestation  
 
The company is committed to the protection of natural ecosystems, with particular emphasis on the conservation of endangered 
wildlife habitats and the sustainable use of natural recourses. It seeks to ensure that no deforestation or destruction of forested 
areas occurs as a result of its business activities. 

 
 

This Code of Conduct is obligatory and applies to all employees of INELSEV Group. Each employee must be familiar with the 
Code of Conduct and is obliged to follow the rules stated herein, to act and negotiate in compliance with company values and 
basic principles stated herein. Compliance with the Code of Conduct is our basic obligation.  
Violations of the Code of Ethics shall be reported pursuant to internal directive CR111 Compilance. 

 
 
 

The Board of Directors - INELSEV Group a.s. 

Ivan Chudomel  

Chairman of the Board of Directors  

In Most 
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